BUMPING

“Bumping” of job positions occurs

when positions are eliminated or privatized.
Here are the Westchester County Civil Service
regulations as they pertain to bumping.

If you have the CSEA 9200 contract book

from Jan 1, 1993 to Dec 31, 1995 (orange cover)
you will see this and all the other rules.

27.3 Vertical Bumping

a. Vertical bumping occurs when an employee in a
specific title to which there is a direct line of promotion,
who is himself suspended or displaced, displaces an
employee in the next lower occupied title in direct line of
promotion in the same layoff unit having the least seniority
if the employee who seeks to displace has greater retention
standing,.

b. Where the layoff involves more than one position in
a title, the order of displacement will be the inverse of the
order of suspension. That is, the most senior of the
suspended employees will be the first to displace. This
shall apply to both vertical bumping and retreat.

c. If an employee refuses to displace a junior incumbent
he must be laid off. This, however, does not protect the
junior incumbent from being compared in retention
standing with other incumbents, if other positions at the
higher level are being abolished.

d. When a next lower title has been occupied by means
of displacement regardless of when the displacement into
the title has occurred, it is considered to be occupied for
further displacement purposes; however, a next lower title
which has all of its positions abolished at the same time as
positions are abolished at the higher level cannot be
considered as occupied. A title which is occupied by an
incumbent, temporary, provisional, contingent permanent,

probationary or permanent is considered occupied for the
purposes of this section.

27.4 Retreat

a. Retreat occurs when and only when there is no lower
occupied position in direct line of promotion at any level.

b. An employee may retreat by displacing the
incumbent with the least retention right who is serving in a
position in the title in which the displacing incumbent last
served on a permanent basis prior to service in the title
from which he is currently suspended or displaced. Retreat
may only occur where the position in the title formerly
held by the displacing incumbent is occupied in the
competitive class, in the same layoff unit, and at a lower
salary grade; the service of the displacing incumbent while
in the former title must have been satisfactory, and the
junior incumbent must have less retention standing than
the displacing incumbent.

c. The service of the displacing incumbent in the title to
which he is retreating need not have been in the same
layoff unit as the one from which he is displaced.

d. An employee may also displace by retreat to a
position in a title he last served on a permanent basis
although he had intervening service in other titles as long
as his service in each of the intervening titles was on other
than a permanent basis. He may also displace by retreat to
a position which does not count in the computation of his
continuous service.

e. Where a title change has been effected to better
describe the duties of a position but the duties have not
substantially changed since the suspended employee last
served in that title the new title will for retreat purposes be
deemed to the former title.

27.5 An employee who refuses to accept an
appointment afforded by displacement for whatever reason

waives all rights regarding the displacement; however, this
employee’s name will be entered on an appropriate
preferred list.

27.6 An appointing authority may take such steps as it
may deem necessary in order to secure binding written
commitments in advance of suspension, demotion or
displacement from employees potentially affected by such
suspension, demotion or displacement as to their
willingness to accept reassignment or displacement.



