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Westchester County  
CSEA Unit 9200 Local 860 

 

FACT SHEET 
 

 
 The County of Westchester and CSEA Unit 9200 has reached a tentative agreement to the 
 contract that expired on December 31, 2005. 
 

The following are the major highlights as stipulated by the PERB appointed Fact Finder 
which, if ratified by the CSEA Unit 9200 membership and approved by the Westchester 
County Legislature, will be incorporated into the successor agreement.   

 
*(Copies of the actual signed Memorandum of Agreement shall be furnished upon request.) 

 

1. Duration 
The parties have agreed to a duration of January 1, 2006 through December 31, 2011. 
 

2. Longevity 
Current   Effective January 1, 2010 
 

After 5 years    $1,000    $1,200 
After 10 years   $1,200    $1,400 
After 15 years   $1,500    $1,700 
After 20 years   $2,000    $2,200 
After 25 years   $2,900    $3,100 

 
All increases shall be retroactive and be applied to all current employees and those employees 
retiring since January 1, 2006. 

 

3. Benefit Fund 
The current schedule of benefits provided by Westchester County for employees for Dental 
and Optical shall, effective January 1, 2010, be increased by the value of $100.00 (one 
hundred), per annum.  This increase in the schedule of benefits shall cover only the Dental 
portion of the Benefit Fund.   
  
Effective January 1, 2011, the then current schedule of benefits provided by Westchester 
County for employees for Dental and Optical shall be increased by the value of $100.00 (one 
hundred), per annum.  This increase in the schedule of benefits also shall cover only the 
Dental portion of the Benefit Fund.    
 

4. Sick Leave Buyout 
On the date this recommendation becomes effective, the maximum payout for Sick Leave 
shall be increased from 125 days to 150 days.   
 

5. Social Services 
The Child Protective Services Differential shall no longer apply to any employee whose title is 
upgraded during the term of this Recommendation.   Anyone in the title of Manager 1 shall 
continue to receive this differential until the last upgrading of the titles then receiving this 
differential. 
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6. Tuition Reimbursement 

Effective January 1, 2008 the following formulation shall apply.   Members of the bargaining 
unit assigned to Westchester County Community College shall no longer be considered within 
the calculation set forth in contract Article VIII, Section 11.  Instead, the amount indicated 
shall be modified to reflect the bargaining unit members, minus Westchester County 
Community College employees.  Thereafter, the amount Westchester County is obligated to 
fund for Tuition Reimbursement shall be increased by $50,000.00 in both 2008 and 2009.    
 

7. Retiree Health 
On the date this Recommendation becomes effective, all employees with 15 years of 
Westchester County service who are eligible for a non-reduced pension, shall be eligible for 
100% single and 80% family health insurance.  This new provision shall supplement the 
current language on health insurance. This provision sunsets on 12/31/10. 
 

8. Emergency Sick Leave Bank 
On the date this Recommendation becomes effective, the Emergency Sick Leave Bank 
(“Bank”) currently suspended shall be restored.   
 
Westchester County’s claim for reimbursement of the deficit days in the Bank shall be 
waived.  The current procedure and maximum for donations of days to the Bank shall remain 
unchanged.   
 
Employees who had their request to use days from the Bank granted, but who were unable to 
receive those days once the Bank was suspended, shall have their previously approved days 
paid to them through new donations which shall be received.   
 

9. Lifeguards 
Effective December 31, 2008, Lifeguards shall no longer be members of the bargaining unit.    
 
However, any Lifeguard who worked the Summer of 2008 shall be eligible for the salary 
increases set forth in Number 2, above, retroactive to January 1, 2006, if he or she worked 
the Summer of 2006, Summer of 2007 or Summer of 2008.  That is, if the Lifeguard worked 
the Summer of 2008, he or she will be paid for the Summer of 2008 and will also receive the 
increase for the Summer of 2006 and Summer of 2007 if he or she worked either or both of 
those summers.   
 

10. Working Spouse Rule 
The changes recommended below apply only to new hires after December 30, 2008.  An 
employee whose non-County spouse (as spouse is defined by Westchester County) has health 
insurance through another employer is ineligible for Westchester County provided health 
insurance for the non-County spouse.   
 
If the non-County spouse has family health insurance coverage from another employer, as to 
which plan shall be primary (the County or the other plan), the birthday rule shall apply. 
 
If the non-County spouse has individual coverage, while the non-County spouse is ineligible 
to be covered under the County’s plan, the County shall cover eligible dependants.   

 
 

 
 
 
 



 3

 
 
11. Health Insurance  

 
Health Insurance Items 
 
*Health Risk Assessment Survey 
 
All employees and their covered spouses are required to fill out the attached survey, no more 
than once a year in its entirety.  Existing employees and covered spouses must fill out the 
survey by December 15, 2008.   New employees and covered spouses have thirty (30) days 
from hire to complete the Health Risk Assessment Survey.   
 
Failure to satisfactorily complete the survey requires the employee to pay a contribution of 
20% of the cost of the plan they are in for three (3) months, starting the month after their 
lack of compliance or until they and their spouse complete the survey, whichever date is 
later. 
 
Once an employee and spouse, if covered, satisfactorily complete the survey, they may be 
contacted by a health coach.  The employee and covered spouse are required to hear out the 
suggestions of the coach.  Having heard out the coach, the employee and spouse shall be 
considered in compliance with the program.   
 
Failure of the employee or spouse to properly hear out the suggestion of the coach shall put 
the employee out of compliance.   
 
If found out of compliance, the employee shall pay a contribution of 20% of the cost of their 
plan for three (3) months or until they are in compliance, whichever comes later.   
 
*Drug Co Pay 
 

*30 Day retail supply  
    Present  12/30/08   1/1/11 

*Generic      $5         $0         $0 
   Brand     $10        $20                                     $25 

            Non Preferred Brand    $25        $40       $50 
   
Mail Order December 30, 2008 

 
Change one (1) co-pay for a ninety (90) day supply to two (2) co-pays for a ninety (90) day 
supply.   
 
Must use mail order for 3rd refill and thereafter for any maintenance prescription as of 
December 30, 2008.   
 
$50 co-pay shall be charged for allergy and proton pump inhibitor medications that are 
available as an over-the-counter alternative.   
 

Physician Co-Pays 
 
 Effective January 1, 2010 - $18 
 Effective January 1, 2011 - $20 
 
Effective 2009, 2010 and 2011, but not thereafter, employees shall be eligible for an annual 
physical without paying any co-pays related to the physical.   
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12. Salaries 

The current Pay Plan shall be increased across the board for all Steps on 
the Pay Plan.  All increases shall be compounded.   
 
  January 1, 2006 – 3% 
  January 1, 2007 – 3% 

January 1, 2008 – 3% 
January 1, 2009 – 3.25% 
January 1, 2010 – 4% 
January 1, 2011 – 4% 

  
All increases shall be retroactive and be applied to all current employees 
and to those employees retiring since January 1, 2006. 
 
 
 
 
 
 
 
 
 
 
 
 

    Official ballot will follow in the mail 
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In addition to the acceptance of the Fact Finder’s 
recommendations above, the parties agree to the following: 

 
 

1. Night Shift Differential 
Effective January 1, 2010, increase to $75 per week.   

 
2. Meal Allowance 

Effective January 1, 2010, increase the in-County with Receipt 
meals to:  
  Breakfast         $6 
  Lunch          $8 
  Dinner                  $11   

 
3. Direct Deposit 

Effective January 1, 2010: All NEW employees hired must use 
direct deposit.  
Effective January 1, 2010: All employees hired before January 1, 
2010 shall have all payments, including reimbursements made 
through direct deposit.  In addition, any lost check replacement 
will require a $10.00 fee. 
 

4. Uniforms 
The Uniform issue shall be resolved by mutual agreement of both 
parties.  If not resolved by both parties, it shall be remanded 
back to the Fact Finder for determination.   
 
 
 






