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BACKGROUND

The éarties expired Coilecti?é Bargaining Agreemeﬁt covefed'
the period January 1, 2002, through December 31, 2005. They have
beean eng%ged in attempts te reach accord on a successor Agreement
for several years. This included numerous bérgaiﬁing gessicong and
the intervention of a mediater. Suffice it to say, those efforts
have not siucceeded. While each party has its own explanation as
to whb is ﬁesponsible for this inordinate delay, the fact remalilns
it is undisputed this impasse has gone on for too long.

As a result, the parties mutually selected me to serve 2S
Fact -Finder to hear evidence and arguments and make a
" recommendation on the proper course for resolving their dispute.

A_heéring‘was held on Septeﬁber 3, 2008, at the Office of
the Union in White Plains, New York. At that Time, both parties
were giveq full opportunity to introduce evidence and argument in
support of their respective positions on the proper resolution of
thi; dispute.- They'did SO.

At the hearing, the partieé implored me to expedite the
issuance of my récommendations so as not to contribuﬁe further to
a delay in reaching a new Agreement. I agreed to consiaer their
request to issue a recommendation, without an Opinion, once I had
the opportunity to carefull? evaluaté The facts and arguments
presented. On September 9, 2008, I telephoned Mr..Wittenberg and

Mr. Sparber to determine whether they continued to renew thelir
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.;eqﬁest for a reccmmendation without a supporting‘Opiﬁion. Both
confirmed this fact with the caveat if either determiﬂéd a ful;'
‘Obinion.was nécessary in the futuré, they could cbﬁtact:me so as
to.rgqueSE a fﬁll analysis and opinion be i;sued. |

Puring my‘telephone conversations with Mr. Wittenberg and
Mr. Sparber, I asked them for additional information tec clarify
questions I had regarding their respective proposals. Each
supglied me the inférmatioﬁ I.raguested.

Thus, below, I have sat forth my recommendation fﬁr the
settlement of this impasse; Any preoposal not addressed.in my
'recommendation is rejected. I will be available to i;éue a formal

Opinion containing my rationale for the recommendation I have

made, herein.




RECOMMENDATT ON'

Duration: The pérties have agreed to a duration of.
January 1, 2006, through December 31, 2011.

Salary: {Article IV, Seetion 3, Compensation) The
current Pay Plan shall be increased across the
board for azll Steps on the Pay Plan. All increases
shall be compounded.

January 1, 2006 3%
Januvary 1, 2007 3%
January 1, 2008 3%
January 1, 2008 3.25%
January 1, 2010 4%
January 1, 2011 4%

All increases shall be retroactiwve and be applied
to all current employees and to those employees
retiring since January 1, 2006.

Longevity: (Article IV, Sectien 4, Longevity).

‘Effective January 1, 2010, the current longevities
at years 5, 10, 15, 20 and.25 shall be increased

by $200.00.

Benefit Fund: (Article X, Section D, Bensfit Fund)
The current schedule of benefits provided by the
County for employees for Dental and Optical shall,
effective January 1, 2010, be increased by the
value of $100.00, per annum, This increase in the
schedule of benefits shall cover only the Dental

-portion of the Benefit Fund.

Effective January 1, 2011, the then current

schedule of benefits provided by the County for
employees for Dental and Cptical shall be
increased by the value of $100.60, per annum.
This increase in the schedule of benefits also
shall cover only the Dental portion of the Benafit

Tund.

Sick Leave Buyout: ({Article VITII, Section 2, (4))
On the date this Recommendation becomes effective,
the maximum payout for Sick Leave shall be
increased from 125 days to 150 days.
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Tuition Reimbursement: (Article VIII, Section 11,
Tiition Reimbursement tffective January 1, 2008,
the following formulation shall apply. Members of
the bargaining unit assigned to Westchestexr County
Community College shall ne longer be considered
within the calculation set forth in Section ll.
Instead, the amount indicated shall be modified to
reflect the bargaining unit membkers, minus
Westchester County Community College employees.
Thereafter, the amount the County is obligated to

- fund for Tuition Reimbursement shall be increased

by $50,000.00 in both 2008 and 200S.

Retiree Health: (Article X, Section 1{5) -the

second Section 1A in Article X)) On the date this
Recommendation Kecomes effective, all emplovees

with 15 years of County service, who are eligible
for a non-reduced pension, shall be eligible for

"100% single.and 80% family health insurance.
This new provision shall supplement the current i;aéiif

Janguage on health insurance.

This provideam- Synseds !2/5’//0-

Emerfency Sick Leave Bank: (Article VIII, Section
) On the date this Recommendation becomes
éffective, the Emergency Sick Leave Bank ("Bank”)
currently suspended shall be restored.

The County’s -claim for reimbursement of the
deficit days in'the Bank, shall he waived.

The current procedure and maxima for donations of
days to the Bank shall remain unchanged.

Employees who had their request to use days from
the Bank granted, but who were unable to receive
those days once the Bank was suspended, shall have
their previously approved days paid to them
through new denations which shall bde received.

Social Services: (Article IV, Section 10(C)) The
Child Protective Services Differential shall no
longer apply to any employee whose title 1is
upgraded during the term of this Recommendaticn.
District Directors shall continue to receive this
differential until the last upgrading of the
titles then receiving this differential.

Uniforms (Article V) The County has made a strong
argument it would be the better course to no




11.

12.

longer supply ‘and launder uniforms in the
Department of Environmental Eacilities_and the
Department of Public Works. Howéver, gilven the
different positions and job regponsgibilities in
thése Departments, and thelr different laundering

needs, I remand to the parties the appropriate

stipend to be paid. Should the parties be unable

to resolve this amount by October 31, 2008, either

'side may request this issue be returned to me for

determiration. - .

Lifeguards: (Article XV) Effective December 31,
2008, Lifeguards shall no longer be members of the

bargaining unit. .

However, any Lifeguard who worked Summer 2008
shall ke eligible for the salary increases set
forth in Number 2, above, retroactive to January
1, 2006, if he or she worksd Summer 2006, Summer
5007 or Summer 2008. That is, if a 1.1 fequard
worked Summer 2008, he or she will be paid for
Summer 2008 and will also receive the increases
for Summex 2006 or Summer 2007 if he or she worked
aither or both of those Summers.

Working Spouse Rule: The changes recommended below
apply only to new hires after December 30, -2008.

"~ An employee whose non-County spouse (as spouse is

defined in the County) has health insurance
through another emplover 1s ineligikle for County
provided health insurance for the non-County
spouse. : ’ '

If the non-County spouse has family health
ingurance coverage from another employer, as to-

.which plan shall be primary (the County or the

other plan), the birthday rule shall apply-

Tf the non-County spouse has individual coverage,
while ‘the non-County spousa is ineligible to be
coverad under the County’s Plan, the County shall
cover eligible dependents.
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Health .Tnsurance: (Article X)
Bealth Insurance Items
*Health Risk Assessment Survey

All emplovees and their covered spouses are 4

‘required to £ill out the attached survey, no more
. than once a vyear, in its sntirety. Existing

employees and cavered spouses, must £ill out the
survey by December 15, 2008. New employees and
covered spouses have thirty (30) days from hire to
complete the Health Risk Assessment Survey.

Failure to satisfactorily complete the survey
reguires the employee to pay a contribution of 20%
of the cost of the plan they are in for thres (3)
months, -starting the month after their lack of
compliance or until they and thelr spouss complete

the survey, whichever date is later.

'Once an employee and spouse, if covered,

gatisfactorily complete the survey, they may be
contacted by a health coach. The employee and
coverad spouse are required to hear out the
suggestions of the coach. Having heard out the
coach, the employee and spouse shall be consgidered
in compliancé with the pregram. '

Failure of the employee or spouse to properly hear
out the suggestions of the coach shall put the
employee out ¢f compliance.

If found out of compliance, the employee shall pay
a contribution of 20% of the cost of their plan
for three (3) months or until they are.in
compliance, whichever Comes later.

*Drug Co—-Pay

Present 12/30/08 1/1/11
*Generic §5 Q 0
Brand 810 820 525
Non-preferred brand $25 $40 50

*30 days retail supply

‘Mail order 12/30/08 UZLQL//




Must use mail order for 3™ refill and thereafter
for any maintenance prescription - '
12/30/08

$50 co-pay shall be charged for allergy and proton
pump inhibitor medications that are available -
over-the-counter alternative.

Physician Co—PaQs

Effective 1/1/10 $18
Effective 1/1/L1 320

Effective 2009, 2010 and 2011, but not therssfrer,
employees shall bée eligible for an annual physical
without paying any coc-pays related to the

physical.

NESTCHESTERCOUNTj{éi:.FAGTF NDING

y submitted,




September 17, 2008
Memorandum of Agreement
Westchester County and
CSEA Unit 9200

Term:; 1/1/06 — 12/31/11

In addition to the acceptance of the Fact Finder's
recommendations the parties agree to the following:

1.

2.)

3.)

4)

Night Shift Differential:
Effective 1/1/10, increase to $75.00 per week

Meal Allowance;
Effective 1/1/10 increase the In-County with receipt
meals to: Breakfast = $6; Lunch = $8 & Dinner = $11.

Effective 1/1/10: All NEW employees must use direct
deposit.

Effective 1/1/10 : All employees hired before 1/1/10

shall have all payments mcludllp imbu semer nts
made through direct deposﬁ" gﬁcﬁfﬁlonsany ost

‘check replacement will require a $10.00 fee.

The Uniform issue shall be resolved by mutual
agreement of both parties. If not resolved by both
parties it shall be remanded back to the Fact Finder
for determination. |




This agreement is subject to ratification of CSEA Unit 9200
and the approval of Westchester County Board of
Legislators.

September 17, 2008






